
 
Notice of Special General Meeting

Waka Update

 Notice of Annual General Meetings

MTA recently met with officials from TPK to discuss MTA’s draft Mandate 
Strategy. The meeting was very positive with details on our next steps to come.  

MTA invites all whanau to their Annual General Meeting to be held on Sunday 
28th October 2012, 10am at Kohuturoa Marae, Hokio Beach Road, Levin
Agenda
· Receive the minutes of the previous AGM and any Special General Meeting
· Receive the Annual Reports
· Receive the Audited Financial Accounts
· Appoint an Auditor for the ensuing year
Nau mai haere mai whanau.

Treaty Update

As advertised earlier this month, MTA is holding a Special General Meeting 
(SGM) on Sunday 14th October 2012 at Kohuturoa Marae, Hokio Beach Road, 
Levin starting at 10.00am to amend and ratify the Rules of the MTA and to 
approve MTA as the Mandated Iwi Organisation (MIO) for Muaupoko under 
the Maori Fisheries Act 2004 and the Iwi Aquaculture Organisation (IAO) for 
Muaupoko under the Maori Commercial Aquaculture Claims Settlement Act 
2004.  For further information, explanatory documentation or to obtain a copy  
of the Rules of Muaupoko Tribal Authority go to www.muaupoko.iwi.nz   
or contact Steve Hirini on (06) 367-3311

 
We still have a few more spaces available for FREE home insulation.    
For more information contact Tiffany Hori Te Pa on 06 367 3311 or email 
tiffany@muaupoko.iwi.nz 
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 Muaupokotanga

Calling for Directors
The Muaupoko Trading Company Limited (MTC) is calling for Expressions  
of Interest for a Director. MTC is a asset holding company and manages the 
fisheries assets for MTA. If you have Directorship experience and have a keen 
interest in Business and the Fisheries sector, then we welcome your expression.

The Muaupoko Community Services Limited (MCS) is calling for Expressions 
of Interest for a Director. MCS provide a number of social and health services to 
its membership and community. We welcome expressions from people who have 
experience in the Social and Health Sectors.

Expressions of Interest for both Directorships can be made in writing to Steve 
Hirini, PO Box 1080, Levin or via email steve@muaupoko.iwi.nz. Please   
include  a copy of your CV.

MTA hosted the Ministry of Education on the 31 August to recognise the  
education aspirations and arrangements between the two parties.  

 
On Friday 31st August, a group of iwi 
representatives travelled to Palmerston 
North to view the waka that is currently 
being stored at Te Manawa Museum. 
Shane James, iwi member and 
Collections Manager of Maori Taonga  
at Te Papa , agrees that a full assessment 
of the waka needs to be carried out 
so as to ensure that the waka comes 
to no harm during its transportation 
to Levin and installation at Te Takere. 
A conservator recommended by Te 
Manawa will undertake a conservation 
assessment before movement of the 
waka can be considered. The transport 
date will not be known until the 
assessment and any remedial work is 
done.  The untold story and name of  
the waka is yet to be revealed.

Ngarue Hapu Hui 14th October, 2012 at Kohutoroa Marae, Hokio Beach Road 
Levin starting at 12pm or immediately following MTA Special General Meeting. 
Descendants of Ngarue-Haupo are invited to attend a Ngarue wananga to discuss 
matters Ngarue past, present and future. All descendants’ participation is greatly 
encouraged, naumai haere mai. Contact wkerehi@yahoo.co.nz for further details. 
Please bring a plate.

Ngati Whanokirangi hapu hui, Sunday 7 October, 10.30am at MTA Office

 

Free Home Insulation

 Taonga Return Home
E nga manukura, e nga manu matarae huri noa i te rohe, nei ra tenei pipi e 
maioha atu ana ki a koutou katoa i tatu mai ki te pito whenua o Muaupoko, kia 
whakatairanga ake i tenei kaupapa nunui o te wa, ara, te hokinga mai nga taonga 
tuku iho i nga matua tipuna ki to ratou ukaipo. 

Tihei mauri ora!

It certainly seemed that Tamanui-te-ra was on side on Tuesday to see the return 
of a number of Muaupoko taonga from Te Papa Tongarewa Museum back to the 
whenua from whence they came. A group travelled from Levin into Wellington 
early Tuesday morning to escort the taonga and a team from Te Papa back to 
Kohuturoa Marae where iwi members eagerly awaited the return of the taonga. 
To say that the powhiri at Kohuturoa Marae was an emotional experience for all 
involved is most certainly an understatement. No words can describe the wairua 
felt by everyone who was on board this kaupapa, a truly amazing experience 
for all. The taonga then lay at Kohuturoa Marae for some time before a group 
of more than a hundred iwi members comprising tamariki, youth, pakeke and 
kaumatua escorted them onto Te Takeretanga o Kurahaupo, where another 
powhiri brought the group and the taonga on to their temporary resting place. 

The 19 taonga are a small selection of Muaupoko taonga that have returned to 
Horowhenua on loan for 5 years, and are to be displayed at Te Takeretanga o 
Kurahaupo during this time. Special thanks must go to all that worked tireless 
on the day and the many, many days leading up to this event to make it such a 
special day, ma pango, ma whero, ka oti rawa te mahi! Ana hi! The day was a 
true expression of kotahitanga and whanaungatanga and was an unforgettable 
occasion for everyone involved. 

E aku nui, e aku rahi, nei ano te mihi nunui ki a tatou katoa! Ti ha! 

Sian Montgomery-Neutze        
Te Takere Te Ao Maori Project Coordinator

 Hapu Hui

Photo of MTA representatives gifting a taonga to officials of the Ministry of 
Education. The taonga made by Shelley Minnell signifies the growth of the   
tangata striving ever upwards. The pattern is mirrored representing the steps 
climbing upwards from each side to reach the summit. The summit in the   
centre signifies the partnership between Muaupoko and the Crown.

The bright green peacock feathers represents the attainment of Te Reo and the 
joy our Iwi will gain from this in generations to come. The plaque reads “He 
kupu tuhono, he tuinga paihere”,  a binding word, a binding stitch’ by Sian    
Montgomery-Neutze

MTA News
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Message from the  
Executive MTA Chair
I would like to inform you that Brenton Tukapua resigned as Chief 
Executive of MTA to pursue new opportunities.

In the coming weeks I expect to announce an Interim Chief 
Executive to the position to ensure the momentum of our team is 
not disrupted.

In the interim I have been appointed Executive Chair to support 
our staff through the transition.

We continue to make strong progress in our tribal development 
and, as noted above, in progressing our Treaty of Waitangi 
settlement negotiations.

Thank you for your continued support. 

Ngā mihi,  
Louana Williams, Executive MTA Chair

Treaty Settlement 
Negotiations
The Muaūpoko Tribal Authority (MTA) is the mandated entity to 
represent Muaūpoko Iwi in direct negotiations with the Crown for 
the comprehensive settlement of the historical Treaty of Waitangi 
claims of Muaūpoko.

In December 2012 this mandate was robustly supported by 
87% of the Muaūpoko claimant community. The Crown gave full 
recognition of MTA’s mandate on 25 September 2013. Effectively, 
this kicked-off Muaūpoko’s Treaty settlement negotiations. 

The time is right for Muaūpoko to settle. After much waiting since 
Wai 52 was filed with the Waitaingi Tribunal (1988) it has become 
clear that direct negotiations with the Crown is the best pathway 
for Muaūpoko to resolve its outstanding claims. This view is 
strengthened by seeing so many other Iwi successfully settling 
with the Crown and moving steadily forward after settlement. 

Treaty Settlements are about setting a foundation for growth of 
Iwi and re-establishing relationship with the Crown. This is the 
space MTA is aiming to move Muaūpoko Iwi into to become a 
significant player in the local economy.

As part of the direct Treaty settlement negotiations, MTA signed 
‘Terms of Negotiation’ with the Crown on 14 December 2013. 
This important milestone took place at Kawiu Marae through an 
emotive ceremony together with other activities for tamariki and 
rangatahi.

After signing the Terms of Negotiation, MTA started working 
towards an ‘Agreement in Principle’ with the Crown. For this 
purpose, in January 2014 interim negotiators were appointed. 
This was followed by the engagement of specialist advisors and 
appointment of a Claims Committee and Research Group over the 
February-March period. The Treaty settlement negotiators were 
appointed during the March-April period. These are Milly Paea, 
Louana Williams, Dr Jonathan Procter and Matthew Sword (Lead 
Negotiator).

On behalf of all Muaūpoko Iwi the MTA has been developing and 
negotiating a settlement package with the Crown. It is important 
to note that the MTA does not decide on the settlement package. 
The people must vote to accept this via a ratification process. 
It is also relevant to note that the MTA does not receive any of 
the settlement assets. These go to the new Post Settlement 
Governance Entity (PSGE) that will be especially established for 
these purposes. Again, the people must also vote to accept this 
entity via a ratification process. 

The MTA has been consulting and working together with Iwi 
members to develop both a settlement package and a PSGE that, 
in the best way possible, represent the aspirations of Muaūpoko 
Iwi. Since the commencement of the negotiations towards an 
Agreement in Principle, several hui-a-Iwi have taken place as part 
of the different work streams that are required. These hui include 
two Property and Cultural Redress Wananga (22 March & 12 April 
2014); a Social and Cultural Redress Wananga (3 May 2014); and 
two Post Settlement Governance Entity Wananga (15 June and 
10 August 2014). All of these have been held at Kohuturoa Marae, 
Levin. The importance of these activities is that they have allowed 
all Iwi members to participate and walk together with the MTA 
through the pathway to settlement.

Muaūpoko whānau have been able to “tell their stories” through 
the Waitangi Tribunal’s Ngā Kōrero Tuku Iho process that took 
place in February 2014.

Currently, great progress is being achieved in different Treaty 
settlement work streams. This progress includes the ongoing 
development of historical research, property selection, cultural 

and relationship redress, and the continuation of negotiating 
Muaūpoko’s settlement aspirations. 

Some of the recent deliverables achieved include:

•	 Starting to engage with Crown agencies and departments.

•	 Developing a draft scoping report of historical research 
prepared by historian David Armstrong.

•	 Developing a draft PSGE trust deed and report.

•	 Starting to develop a draft Agreement in Principle document.

The next steps of MTA’s settlement will include:

•	 Finalising the PSGE trust deed.

•	 Finalising a draft Agreement in Principle document.

•	 Finalising the scoping report of historical research. For 
completeness, the headings of research work in the draft 
scoping report include the following:

-	 Muaūpoko customary interests and the impacts of incursions 
by Northern Iwi (Twentieth Century Interpretations of 
Muaūpoko Customary Interests; the position at 1820; the 
arrival of Ngāti Toa; Ngāti Raukawa and Te Whatanui’s 
“allocation” of the land at Horowhenua; Te Awahou; 
Rangitikei-Manawatu; Himitangi; the Muaūpoko resurgence; 
Kukutauaki; Horowhenua and Tararua);

-	 Land alienation (Crown purchases – Te Awahou, Rangitikei-
Manawatu and Tararua; Horowhenua Trust arrangements; 
the 1886 partition; the Horowhenua Commission 1896; 
Horowhenua Land Alienation after 1886; Levin Township; 
railway lands, Kepa’s debt and further Crown acquisitions; 
local bodies; private acquisitions; public works; the impact 
of title fragmentation and land loss; Hokio Native Township); 
and

-	 Lake Horowhenua.

Te Kupenga Youth Mentoring 
Programme 
Te Kupenga was designed to reconnect young Maori with their 
culture by teaching them about Kaupapa Tuku Iho. To do this 
required the re-telling of the myths and legends and the creation 
stories. 

Every culture has its traditions about how the world was created. 
Māori have many of them, but the most important stories are 
those that tell how darkness became light, nothing became 
something, earth and sky were separated, and nature evolved. 
Through the spoken repetition of these stories, the world is 
constantly being recreated. 

Creation stories give people a way of looking at their world. 
These stories tell us about individuals acting in particular ways 
and securing their position in the world. They stand, therefore, as 
a model for individual and collective behaviour and aspirations. 
Legendary heroes act as exemplars of human potential. By 
capturing the sun, entering the underworld, or fishing up an 
island, Māui represents the character of the individual who can 
bring about change and development in a community. The 
ascent of Tāne through the 12 heavens to obtain the baskets of 
knowledge symbolises an individual striving toward insight and 
understanding.

The principle of Kaupapa tuku iho is about the way Māori values, 
beliefs and responsibilities are used to guide our everyday 
practices; it was from this perspective that MTA staff developed 
the programme content for Te Kupenga. The programme began 
this teaching by focusing on Whanaungatanga and Ūkaipōtanga, 
to then finish with a better understanding of Mātauranga Maori.

Whanaungatanga:- relationship, kinship, sense of family 
connection - a relationship through shared experiences and 
working together which provides people with a sense of 
belonging. It develops as a result of kinship rights and obligations, 
which also serve to strengthen each member of the kin group. 
It also extends to others to whom one develops a close familial, 
friendship or reciprocal relationship. 

Ūkaipōtanga:- The whānau define ūkaipōtanga as the 
importance of knowing and strengthening connections to one’s 
tūrangawaewae (domicile, place where one has the right to stand 
- place where one has rights of residence and belonging through 
kinship and whakapapa).

When students are able to demonstrate a strong sense of 
belonging and connection to their tūrangawaewae, they maintain 
positive interactions with whānau, hapū and iwi, and show 
confidence in assuming different roles and responsibilities across 
a range of different situations. 

This demonstration is evident when:- 

•	 Students know their pepeha, mihimihi and whakapapa. 

•	 Students know, maintain and strengthen their connections with 
whānau, hapū and iwi. 

•	 Students know and use a range of karakia and mōteatea. 

•	 Students have strong relationships within the wider 
community. 

Feedback – Received from kaimahi of other agencies involved 
in the programme:

•	 “The Muaūpoko Staff were great and were good role models 
for the young people. Seeing the kids learning their pepeha 
was a particular high for me as they didn’t know who they were 
connected to prior.”

•	 “Our whānau always have people knocking on their door for 
negative reasons - this gave some pride to the kids and their 
whānau. It was a place that they were not judged and they were 
supported to dream!”

•	 “The Mātauranga Maori was good for them and a valuable 
piece of learning for non-Maori - I thoroughly enjoyed Te Hira’s 
teaching. As a Police Officer of course I am always interested in 
lessening criminal offending and must acknowledge that the 
engagement and support given by the Te Kupenga programme 
alongside other interventions would have contributed 
significantly towards a mammoth reduction in one boy’s 
offending.”

•	 “It was great working with MTA in helping the students set 
goals. We tried to set academic and behavioural goals at Ako 
Pai and encouraged the students to set goals around personal 
wellbeing and interpersonal skills at MTA.”

•	 “It would be great if the Māori knowledge and practices 
(pepeha, kapa haka, etc.) they did with MTA was able to carry 
over into the work that we do here at Ako Pai. We had tried to 
implement those things here, but weren’t able to make much 
progress.”

•	 “The students took fried bread to their MTA meeting on 
kaumatua day, it was great to see that they wanted to give 
back.” 

•	 “Their attendance was awesome because although we didn’t 
tolerate bad behaviour they still were respected and we didn’t 
give up on them no matter how hard it got.”

•	 “Consistency and continued work is the key to these kids, they 
missed coming when they were given breaks…that fascinated 
me that they would get upset when they were told that they 
could have a break from Te Kupenga.”

Hapū Update
The seven Hapū that govern the Muaūpoko Tribal Authority are 
currently working toward the Treaty Settlement negotiations.  To 
receive the benefits of the settlement will mean Hapū need to 
come together so they can discuss the issue of setting up a new 
Iwi organisation.  This is exciting times for whanau of the Hapū 
because they will get the opportunity to shape and form the 
organisation.

To support Hapū  toward forming the new organisation, MTA 
will provide oppportunities for whanau to participate in this 
process. MTA will do this by meeting with whanau and by holding 
reference groups to record a collective whanau voice.  There is also 
a strong interest in having a collective Rangatahi voice as they are 
our future leaders.

Ngati Pariri are currently working on maintaining and developing 
their Marae as this belongs to the Hapū and the Iwi. Their main 
project to the Whare Kai project and their collective is interested 
in delivering courses that will preserve Taonga Tuku Iho.  Teaching 
their whanau how to record their history into the medium of an 
art form is their way of preserving and keeping the weaving skills 
of Raranga alive in their Hapū.  The Hapū of Ngai Te Ao have an 
Early Childhood Centre , Punahau,  that they have run successfully 
for 16 years. They are preserving Taonga Tuku Iho by runnning 
Rangatahi Hui that teaches them what their iwi interests are.  

The work ahead for the Hapū Coordinator is to build meaningful 
relationships with whanau within  the five other Hapū that want 
the absolute best for their collective.  MTA want positive outcomes 
within Hapū that support strong Hapū infrastructure which drives 
the action needed to implement Hapū initiatives and perservation 
of Muaupoko Taonga Tuku Iho. 

Kia kaha nga Hapū o Muaūpoko!


